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GLOBAL ECONOMIC TRANDS AND ITS EFFECT ON STARTUP
INVESTMENTS

Lt. Dr. Chilukoti Nagaraju,
S.G. Lecturer in Commerce,
~ Govt. Degree College,
Avanigadda.

ABSTRACT

The journey towards 2030 will be marked by significant opportunities and challenges
for startups and investors. By understanding and aligning with the broader economic
trends, startups can position themselves to attract investment and drive innovation in

the coming decade. Investors, on their part, will be looking for ventures that not only

promise financial returns but also contribute to societal and environmental progress.

INTRODUCTION:

Technological-based entrepreneurship through start-ups emerges as a driver of innovation,
social progress, wealth and positively influences the economy and society (Dushnitsky and
Stroube, 2021). Start-ups develop transformative solutions to problems, have qualified teams
with high technological knowledge, seeking scalability in products and services (Oliva and
Kotabe, 2019). In addition to innovative products, start-ups create new approaches to
customers, grow exponentially and become global companies (Mikle, 2020; Silva Junior,
2021). Many factors are related to the success and sustainability of the product or service
offered by the start-up, attracting investments is crucial (Bolat et al., 2021). Besides, start-
ups progress requires financial support (Sléavik and Slavik, 2018). Nevertheless, the high
failure rate of start-ups concerns entrepreneurs and investors (Cerdeira and Kotashev, 2021;
Erdogan and Koohborfardhaghighi, 2019). According to a CB Insights report, after reading
through 111 post-mortems start-ups, the failure to raise new capital was appointed as the main
cause of start-ups’ bankruptcy (CB Insights, 2021c). Considering staﬁ-ﬁps’ limitation of
financial resources, external funding plays an important role in the financing of young
entrepreneurial firms (Walthoff-Borm et al., 2018). Gerhardt et al. (2021) state that venture
capital (VC) investments collaborate with the development of start-ups especially in the

early stages of the companies. In the second quarter of 2021, global funding for start-ups
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reached a new record. Funding was up 157% compared to the second quarter of 2020. Thjs

marks the largest. dollar-raising quarter in the last ten years. This global high was driven by

a record quarter for funding in the USA, with US$70.4 billion raised in the country in the
second quarter of 2021 (CB Insights, 2021a). Thus, start-ups are benefiting from the
emergence of new investment channels, including start-up democratisation (e.g.,
Robinhood), crowdfunding, and special purchase acquisition companies (Startup Genome,

2021). Start-ups that receive early-stage funding (e.g., investments from business angels) are
associated with a higher probability of receiving new investments and survival (Croce et al.,

2018). Therefore, attracting investments is a vital condition for the development and
expansion of a start-up.

I Key Trends Influencing Start-up Investments

Figure 01: Key Trends Influencing Start-up Investments
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1. Sustainability and Green Technology: The global push towards sustainability will
continue to attract substantial investment. Sectors like renewable energy, sustainable
agriculture, and green transportation are expected to see increased funding as both

consumers and governments demand more environmentally friendly solutions.
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2. Digital Transformation and AI: The rapid pace of digital transformation across
industries, powered by advancements in artificial intelligence, machine learning, and
blockchain, will remain a hotbed for investments, Startups that leverage thesc
technologies to offer innovative solutions in finance, healthcare, education, and other

sectors will be particularly attractive to investors.
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Figure 02: Strategies for Startups 10 Navigate the Investment Landscape
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Strateeies for Start-ups to Navigate the Investment Landscape

nability: Aligning business models with sustainability goals can not

o ensure long-term viability and compliance with future

|. Focus on Sustai
only attract investment but als

regulations.
Leverage Emerging Technologies: Keeping abreast of technulugical_advancements

[-J

and integrating Al, blockchain, or IoT solutions can provide startups with a
competitive edge and attract forward-looking investors.

3. Expand to Emerging Markets: Considering expansion or tailoring solutions to
emerging markets can open new avenues for growth and investment, particularly for
startups in digital services, e-commerce, and educational technologies.

4. Build Resilience and Flexibility: Developing agile and resilient business models that
can quickly adapt to regulatory changes and global economic shifts will be crucial for
startups seeking to thrive in the evolving investment landscape.

5. Focus on Problem-Solving: Startups that address pressing global challenges, whether
in healthcare, education, or climate change, will continue to attract attention and

funding from investors looking to make an impact.
CONCLUSION

The journey towards 2030 will be marked by significant opportunities and challenges for
startups and investors. By understanding and aligning with the broader economic trends,
startups can position themselves to attract investment and drive innovation in the coming
decade. Investors, on their part, will be looking for ventures that not only promise financial

returns but also contribute to societal and environmental progress
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Abstract

f Human Resource Management
the Cement Industry"

In today’s highly competitive and turbulent business environment all new organizations

are operating in dynamic changing scenario. Due to increasing complexities and cut throat
competition running organizations effectively became dare for employers. To get ri@l
advantage organizations want to implement unique strategies. Managing human resources 15
very challenging as compared with managing technology or capital and for its effective strength
management, organization requires effective HRM system. HRM system should be ]:)acked up
by sound HRM practices. Organization performance is influenced by set of efficient HRM

practices. It gives good results like increasing employee commitment, mainter}ance and.red}med

employee turnover. This article emphasizes the role of HRM practices increasing organizational

effectiveness. The research is carried out to find the employee realization towards existing
HRM practices for betterment.

Keywords: HRM Practices, Training & Development, Performance Appraisal, Compensation,
Recruitment, New types of Cements

Introduction

Human resource is the source of achieving cumpetitivie advantage because: of its '
capacity to convert the other resources into output (product/ service).[5] The cnmpent:l:rrdcaﬁll
emulate other resources like technology and capital but the human resource are unparallele L
the view of resources based theory of Barney stated that h-uman resources lead to CUI‘I':lpE:tltWE
advantage when they are precious, unique and well n.rgamzed. HRM can help é’um; fin 1mp;1c;v§
organizational behavior in such areas as staff cnmnutmept, competency and elx; 1 ]:;ty, wl c
in turn leads to improved staff performance. [1-6] Managing human resources p .ays ﬂely role 13
organizational success. The effective management of humgn resources requires the snu:;l
human resource Management systems. In order to develop a snund. HRM system,' e
organization should have efficient Human Resuurce‘ Managemfant practices. HRM practmez
refer to organizational activities directed at managing the umte'ﬂf }mman TSD;IEET an&
ensuring the resources are employed towards fulfillment of organizational goa s (Sc Zr-ﬂ 1.
Jackson, 1987; Schuler& MacMillan, 1984; Wright & Snell, 1991). HRM practices ];nayl i e-
from one organization to another and from one cm‘mtr).! to another c?unlt?m mr;;:txiz _
Employer relations can be made improved if the (Tr‘gamzatmn tools effective [ p .
HRM practices are related to turnover and profitability. 5

Training & Development

Training and ﬂevelnpmeﬁt- deals with updﬁﬁng of skills & cnmpel:a:ncles m:. ﬁth;z
employees through series of training and development programmes. In today’s competl

L] ; " el E
environment skilled employees with necessary 51(1113 and cnmpetepme:s skillful to enhanc
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productivity, organization competitiveness and porformanee, Tralning programs yleld both
tetile and impalpable results, Taetile results ke Incrensed productivity and quality of goods
and [11] services, Impalpable results are high self-esteem, enhanced morale and high job
satistuction. Blaie & Sisakthi (2000) argued that investments on training & development
produce | 7] huge benelits,

Performance Appraisal

Performance appraisal process is an netivity that ensures mutual understanding between
subordinate and  supervisor, Performance appraisal Is positively related to organizational
performance.|8] Lee & Lee (2007) posited that successful performance appraisal systems
enhance quality and productivity. Comprehensive, transparent performance appraisal systems
9] increase talent retention, Rahman (2006) founded that a extensive performance appraisal
system increases subordinate obligation, Performance appraisal influences organizational
performance.| 10]

Compensation

L {Ticient compensation and requite process enhances productivity, employee retention,
and overall organizational performance. (Delaney & Huselid 1996)Jyothi and venkatesh (2006)
established that competency based rewards and pay raise the quality of goods and services,
inerease subordinate behavior thereby improving organizational performance. Compensation
encompasses all forms of financial, non- financial returns,. Berndardin and Rusell (1993)
pointed that reward planning and compensation are key dimensions of potent HRM

practices.[12]

Wellare & Safety Measures

Employee welfare is flexible and clastic and various widely with time & region,
industry, social esteem and customs, degree of industrialization the common social- economic
growth of the people and the political ideologies prevalent at a peculiar time and it’s also
molded agreed to the age groups, also socio-cultural background, and educational level of
workers in different industries. Industrial progress relies on satisfied labour force and in this
connection is the significance of labour welfare survey was accepted for a long time. Way back
in1931 the Royal Commission on Labour emphasize the need of labour welfare primarily
because of the rude treatment meted out to the workers. In this need was further emphasized in
independent India by the Constitution, which lays down the following articles in this regard:
The state ought to make provide for securing just and human conditions of work.
Recruitment & Selection |

Recruitment is a process of attracting a pool of grade applicants so as to select the best
fit among them. Top performing companies assign considerable coherent sources of energy to
creating high quality selection systems.[12] Due to the intricacy of work rise, organizations that
present use more selection methods it capture the applicant’s capacity to do the work. Law of
selection procedures should apt to improve fit between relation applicant and other aspects of
the work. Such as personality fit and organization fit. Selection procedure should able match

applicant's values with the organization culture. [13]
Developments ' -
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While cement production has traditionally been focused on OPC, composite and blast
furnace slag cements also developed and central part of the cement-type portfolio of
producers.[14] At the same time Portland limestone and Portland pozzolanic cements have get
importance. especially in regions where slag or fly-ash is not available. In the global cunte*iit
of cost reduction and CO; constraints, cement producers try 10 lower the clinker f:ﬂnlﬂﬂl in
their cements. The limits are given by cement performance, SO that product qua}lty G:f_ ke
final concrete may not be impaired. The various cement types and their calcium oxide, silicon

dioxide & aluminums/iron oxide content. [15]

T, " . - . = 3 A 1 E.StEd mﬂin
'he reduction of clinker levels in cement predominantly takes into well tried & { e

: . _ o - c ma
constituents. A while the worldwide availability of latent hydraulic and Pﬂﬂﬂ}am o canbent
. dustrial source is certainly limited, a special focus 1S on cements with high limes

[14]

have been
It is basically an extension of the current cement cost standards as they

' iti le, research
developed worldwide and certainly provide opportunities for tl‘fe future. Ff::r ?‘xalr?spﬂn i
is performed in the context of the European cost standard with the main 10€

development and stability of the concrete produced. [15]

The range of current cement types standardized in Europe and the extension 1S

have been successfully execute in cement industry. The inherent chsfrac’_tenstms of cerzeni
production guarantec large volume flows and the homogenization resulting in constant produc

quality. [14]

Future Cements | |
[n the literature, quite a few reports are given with respect to the new types of

cements on a research scale. Celitement, for example, is based fm calcium s}licatef l}ybrid
phases.[13] The Production is foreseen by hydro- thermal synthesis & by reactive milling of
lime in a silicon component. The Ca/Si ratio is lower than OPC clinker, consequently 'CO;,
emissions and energy requirements might be lower. However, it is currently much too betErPes
‘o allow any appraisal about the future potential of this binder with respect to durability,
production cost or even the technical potential for appropriate of current cements. l;lD]
Novacem has reported cement founded on magnesium oxide and hydrated magnesium
carbonates.[11] According to author Novacem, the raw material is founded on magnesium
silicates which are digested and subsequently carbonated at elevated temperature and
pressure.[12] A while magnesia-based cements have been known for a long time, it is an open
question whether in the end Novacem will provide adequate stability to substitute relevant
amounts of today's cement.[13] Novacem indicates that notable research has to be done, but
has made important progress of date.[15]

Challenges

n of cements with extended use of well

M
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The majority of raw materials handled at a cement plant are inclinable to poor flow
during reclaim from stockpiles, storage silos, or hoppers. This problem ca.n conduct to process
upsets. down time and require frequent operator interference.[10] Materials handled. are‘nﬁen |
dusty. make abrasive bear of apparatus, and stick in chutes and conveyors, all contributing Tn
reduce cement output. Erratic feed and wide mote size variability will lead to poor mill
performance, increased energy expenditure, & atomic vibrations in vertical roller mills. Cement
may be prone to both caking and flooding (flushing) behavior.[7]

Cement manufacturers operate in one of the world’s toughest industries. A hyge number
of recent challenges is emerging, pushing plant & human resources to the limits.[8] Mill
operators are faced conflicting tasks of lowering the cement clinker factor, increasing
production capacity, increasing performance & cutting carbon dioxide emissions — a while
complying with ever- changing regulatory requirements.[14]

Kindings

Routine jobs with strict guidelines for completing work and heavy workloads preclude
regular participation in learning activities at work. Training is mainly tied to proficiency on-
the-job. Staffs do not perceive continuous learning as essential to their work or tenure.

Staffs are encouraged to develop themselves for promotional opportunities. Those who
do. seek learning activities and opportunities in line with more senior positions. Those who

don’t only take training as required with program change. Learning is generally in relation to
changing processes or new technology.

Routine jobs with strict guidelines for completing work and heavy workloads preclude
regular participation in learning activities at work. Training is mainly tied to proficiency on-
the-job. Staffs do not perceive continuous learning as essential to their work or tenure.[12]
Ability 1o learn and flexibility are competencies evident in all new recruits. Staff and
management work in partnership to identify learning needs and seek ways to satisfy them.
Management works with HR to provide maximum learning opportunities in ways to suit all
learners. Recognition of personal growth and development is evident.[15]

Conclusion

Hence it is observed that the organization wants to increase existing HRM practices that
improve employee engagement and commitment. Employee job satisfaction increases
organizational effectiveness thus reduces employee turnover. Trained managers may be
appointed by the management for the effective recruitment and selection process. The
performance appraisal to be carried out in the organisation for betterment of employee
performance in the job. Organization need to implement integrated approach to talent
management offers adequate opportunities for professional growth and development, good
motivating pay package, exciting rewards and Social security measures. In today’s
environment the human resources is also important as the financial assets, technologies, etc. So
organizations have to regard the human resource because these are very important for
betterment of the organization. | ' |

Reference

C} Scanned with OKEN Scanner

& Scanned with OKEN Scanner



4

MO1} 10

(1]  VijayaragavanS.P,, Karthik B., Kiran T.V.U., Sundar Raj M., Robotic surveillance for
patient care in hospitals, Middle - East Journal of Scientific Research, V- 16, i-12, pp-1820-
1824, 2013.

(2]  Vijayaragavan S.P., Karthik B., Kiran Kumar T.V.U., Sundar Raj M., Analysis of
chaotic DC-DC converter using wavelet transform, Middle - East Journal of Scientific
Research, v-16, i-12, pp-1813-1819, 2013.

(3]  Sundararajan M., Optical instrument for correlative analysis of human ECG ?nd
breathing signal, International Journal of Biomedical Engineering and Technology, V-0; i-4,

pp-350-362, 2011.
(4]  Kiran Kumar T.V.U., Karthik B., Improving network life
routing for wireless sensor networks, Indian Journal of Science

SUPPLS, pp-4642-4647, 2013.
(5)  Karthik B., Kumar T.K., Dorai rangaswamy ¥1.7% ' : 1 of
high density salt and pepper noise through modified cascaded filter, Middle - East Journal 0

Scientific Research, v-20, i-10, pp—1222-1228, 2014. - ;
(6)  Karthik B., Kiran Kumar T.V.U., EMI developed test methodologies for short duration

noises, Indian Journal of Science and Technology, V-6, i-SUPPL5, pp- 461 5-4?19,
[7] Vijayaragavan S.P., Karthik B., Kiran
framework for frequently moving objects, Middle -
i-8, pp-1000-1005, 2014.
(8] Vijayaragavan o
system with unbalanced stator an
Research, v-20, i-8, pp—913-91?, 2014. | _
amework for routing and channel

[9] Arul Selvi S., Qundararajan M., A combined fr
allocation for dynamic spectrum sharing using cognitive radio, International Journal of

Applied Engineering Research, v-11,1-7, pp-4951-4953, 2016.
[10] Arul Selvi S., Sundararajan M., QVM based two level authentication for primary user

emulation attack detection, Indian Journal of Science and Technology, V-9, i-29, pp--» 2016.
(11] Kanniga E., Sundararajan M., K ane bedded control of sub cyclic Ac chopper with high

speed and low switching losses, Advanced Materials Research, v-717, 1-

, pp—5?9-584, 2013.
[12] Kanniga E..

i

4

time using static cluster
and Technology, v-6, 1-

K arthik B., Kiran Kumar T.V.U., A DFIG based wind generation
d grid condition, Middle — East Journal of Scientific

Sundararajan M., Modelling and characterization nf. DCO using pass
‘ransistors, Lecture Notes in Electrical Engineering, v-86 LNEE, i-VOL. 1, pp—451-457, 2011.

3] Kanniga E., Selvaramarathnam K., Sundararajan M., Embedded control using mems

sensor with voice command and CCTV camera, Indian Journal of Science and Technology, V-

6. i-SUPPL..6, pp-4?94-4796, 2013.
[14] Lakshmi C., Ponnavaikko M.,
method for face recognition, 2009 2nd Int

2009, pp-13-17, 20009. | _
(15) Lakshmi C., Sundararajan M., Manikandan P., Hierarchical approach of discriminative

common vectors for bio metric security, 2010 The 2nd International Conference on Computer
and Automation Engineering, [CCAE 2010, v-2, i-, pp-784-790, 2010.

3

Sundararajan M., Improved kernel common vector
ernational Conference on Machine Vision, ICMV

C} Scanned with OKEN Scanner

& Scanned with OKEN Scanner



